
Comments

Demonstrates a clear sense of call for the role they are in

Identifies how best to use their time

Able to say 'no' to things

Comments

Appropriately secure in who they are in Christ

Seeks to understand the world from a biblical perspective

Integrates the Bible in his/her life and ministry

Relies on God to minister through him/her

This year, is more Christ-like than last year

Section 1 - Vision and Call

Section 2 - Spiritual Maturity

*** Please type your name over the text in this cell ***

ALP 16 360 Questionnaire - Participant

Chosen, Call and Character 
To be led more by Jesus, knowing him and understanding his will

To complete this questionnaire please review each statement. Click in the cell next to the statement then select the number that most closely reflects 

the extent to which you believe that the statement applies to you. If you wish to, please add any comments.



Comments

Nurtures their 'first love' for God (Revelation 2:4)

Makes growing in relationship with God a priority

Exercises spiritual disciplines

Personal intercession undergirds ministry and life

Pursues personal holiness

Comments

Unconcerned about building his/her reputation

His/her self-worth is not dependent upon success at work

Comments

Knows his/her gifts/talents

Knows his/her emotional strengths

Knows his/her emotional weaknesses

Understands his/her leadership style and can adapt it to need

Demonstrates integrity

Knows and understands the impact of his/her personality

Section 3 - Spiritual Life

Section 4 - Kingdom Seeker

Sction 5 - Personal Maturity



Comments

Gives appropriate time to different aspects of life (e.g. work, 

relationships, time off, hobbies)

Maintains good physical health through regular exercise

Eats healthily

Comments

Integrates faith and life well

Handles money well

Expresses anger in appropriate ways

Faithful in relationships

Maintains healthy boundaries in sexual conduct

Treats alcohol with sobriety

Transparent in what they say

If one thing is a character problem that is most likely to undermine your 

leadership, what is it?
Please type your answer over the text in this cell

Comments

Leads in a Christ-centred way

Section 7 - Personal Life

Section 8 - Transforming Leadership

Competence in Leadership 
To lead more like Jesus, working well with others to enable his people to be a missional community

Section 6 - Life Blend



Demonstrates a servant-hearted attitude towards others

Recognises the place of perseverance, endurance and suffering in 

leadership

Commits himself/herself to accountability relationships

Seeks to work well with others in the body of Christ

Which of the following most accurately reflects your preferred way of 

approaching things - project, process or people?

What one thing would take your leadership to the next level?

Comments

Demonstrates an active love for his/her neighbour

Cares appropriately for those closest to them (family/friends)

Concerned for people and relates effectively

Intercedes for others consistently

Relates effectively with a wide range of people

Comments

Discerns with others God's way forward

Ensures vision is implemented

Handles change well

Section 9 - Heart for People

Please type your answer over the text in this cell

Please type your answer over the text in this cell

Section 10 - Discerns Direction/Enables Action



Engages constructively with conflict

Makes decisions with confidence

Solves problems effectively

Comments

Understands the importance of teams in leadership/ministry

Is a team player

Knows how to form, develop, supervise and evaluate a team

Respects others by being punctual and prepared for 

meetings/appointments

Comments

Identifies potential leaders

Prioritises the development of others as leaders

Invests in leadership development

Delegates effectively

Offers affirmation and encouragement readily

Offers constructive feedback

Challenges where appropriate

Section 11 - Build Teams

Section 12 - Develop Leaders



Comments

Listens well

Communicates well verbally

Communicates well in writing

Teaches the Bible faithfully and creatively

Invites evaluative feedback from those around them

Comments

Encourages 'whole-life' discipleship

Seeks to nurture people to serve God's purposes to their very best

Cares for people

Comments

Can manage work priorities well

Handles emails and telephone calls effeciently

Has a working environment conducive to creative and effective working

Takes time off

What would help you to be more effective in personal management?

Section 13 - Facilitate Communication

Section 14 - Nurture People

Section 15 - Personal Management

Please type your answer over the text in this cell



Comments

Demonstrates an awareness of cultural trends

In the light of Scripture, observes, reflects and acts appropriately in 

response to these trends

Comments

Personally committed to evangelism

Reflects biblically and theologically on evangelism

Prays for those who aren't yet Christians

Shares the faith effectively with those who aren't yet Christians

What one thing would take your personal evangelism to the next level?

Comments

Equips others to share their faith

Encourages creative approaches to evangelism

Ensures evangelism remains a priority

Comments

Has a heart for people in other countries; a world vision

Section 18 - Corporate Evangelism

Section 19 - World Evangelism

Section 16 - Cultural Awareness

Please type your answer over the text in this cell

Section 17 - Personal Evangelism

Competence in Evangelism 
To lead more to Jesus, helping people of all ages come to know Jesus in our generation



Aware of trends within the global Church

Mobilises others to participate in world mission

Open to working with those from other cultural contexts

Comments

Aware of the needs within the community around them

Personally ministers to those in need

Leads others to compassionate acts of service

Works to transform culture to be more biblical

Final Questions

What question should we ask you as a participant? Please type your answer over the text in this cell

Any other comments you would like to make? Please type your answer over the text in this cell

Section 20 - Social Engagement


