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We want you to be as excited about coming here as we are to welcome 
you. This Parish Profile should give you a good picture of what we’re like 
as a church and something of the parish, but we’ve put this three-minute 
video together to give you a better feel of the place and what life beyond 
church might be like if you come to St Mary’s.

https://vimeo.com/514266082/f213767612

www.attenboroughchurch.org.uk
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The Diocese of Southwell and Nottingham incorporates 
the City of Nottingham, the whole County of 
Nottinghamshire and five parishes in South Yorkshire. 
The population is 1.15 million – 51% live in the greater 
Nottingham conurbation, 31% in ex-mining areas and 
18% in rural. There are 305 churches (252 parishes), 
served by 142 stipendiary clergy and licensed lay workers.

In 2016 a refreshed diocesan vision was embraced 
across the diocese, recognising the imperative for 
‘Growing Disciples: wider, younger, deeper’. (see 
www.growingdisciples.co.uk)

• ‘Wider’ in that we will seek to grow disciples in every 
part of the diocese, with no retreat from any community: 
urban centre; outer estates; rural villages; or market 
towns.

• ‘Younger’ in that we will seek fresh ways to harness the 
boldness and creativity of children, students and young 
people across the diocese, not least in Nottingham 
which is the 4th youngest city outside London.

• ‘Deeper’ as we grow in knowing Christ, so that as his 
disciples we can be an increasing blessing to the 
people among whom we live and serve in the workplace, 
family and community.

Compelled by the love of Christ by 2023 we are 
seeking to:

• Welcome 7000 new disciples into the fellowship of 
Christ and his church 

• Commission 1000 younger leaders (especially 15-30 
year olds) equipped and inspired to serve the purposes 
of God in the Church and society. 

• Plant or graft 75 New Worshipping Communities 
(NWCs) across the diocese to increase our reach in 
telling the story of Jesus to all. 

• Grow 25 larger Resource Churches with clear 
commitment to develop leaders, plant New 
Worshipping Communities, and disciple the young. 

• Serve and pray together as 1 Church contending for 
the gospel in every community and sphere of public 
life in our city, county and region.

If you would like to understand our approach to new 
worshipping communities, please visit https://
southwell.anglican.org/new-worshipping-communities-
a-vision-for-growth/ where we share some of our 
stories. It is possible to apply for a grant to assist the 
costs of setting up a new worshipping community.

Every parish is encouraged to create its own ‘Growing 
Disciples Plan’ so that it can play a significant part in 
the strategic commitment to ‘Growing Disciples wider, 
younger and deeper’. This may include identifying the 
opportunities to reach new people within the parish 
through a new worshipping community. The diocese 
has a ‘Growing Disciples Fund’ so that each parish can 
apply for up to £2000 per year to support its Growing 
Disciples Plan.

As a diocese we are seeking to invest in the post at 
Attenborough with the expectation that the following 
three objectives set around three core values will be met.

Grace (local ministry team equipped and inspired, not 
dependent on stipendiary leadership)

Growth (clear numerical growth)

Generosity (financial sustainability, at least meeting full 
ministry costs)

The Archdeacon writes, “St Mary’s Attenborough offers 
so many missional opportunities, where the next vicar 
can draw on all that is good and valued in terms of 
worship, service and lay involvement while also leading 
the church into a new missional future reaching a younger 
and wider demographic. There are gifted lay people who 
want to play their part in this next phase of focussed 
attention to growth and innovation – seeking to grow 
disciples – wider, younger and deeper.”

Bishop Paul has said: “It is my hope that each worshipping 
community will develop a compelling picture of its own 
future in God’s purposes with an expectation of growing 
numerically and in the scope of its mission. It is my 
prayer that the new vicar of Attenborough will have the 
creative leadership and imagination to develop discipleship, 
plan for growth and reach out to the unchurched of all 
ages in its locality.”

The Diocese of Southwell & Nottingham
Growing disciples wider, younger and deeper
A statement from the Bishop of Southwell & Nottingham, the  
Rt Revd Paul Williams and Archdeacon of Nottingham, the Ven Phil Williams
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We are a welcoming, warm and friendly church.  As we 
strive to include everyone, we welcome people of all ages 
and backgrounds into this place and community of faith, 
hope and love; for worship, personal prayer, mutual 
support, social events and friendship. We seek to grow 
in faith, live according to gospel values and to care for 
people within the church and in the wider community 
through outreach and evangelism.

Location: An historic 14c church in a beautiful village on 
the edge of the nationally renowned Attenborough nature 
reserve – Attenborough Nature Centre and Reserve 
Nottinghamshire Wildlife Trust. The parish is only five miles 
from the centre of Nottingham but offers the sanctuary and 
peace of village life, the variety and benefits of a thriving 
suburb and the facilities and energy of the city – with 
ready access to good schools, two world-class universities, 
theatres, concert venues and sports venues. With just 
under seventeen hundred homes in the parish, there is 
great scope for outreach.

Vocation: An opportunity to join, lead, grow and develop 
a church community, with support from a strong and 
diverse ministry team of experienced retired vicars and 
theologians and a talented and committed lay team. During 
the Covid19 crisis the team has embraced technology 

Who we are:
Location, vocation, congregation

and responded creatively and enthusiastically to continue 
church life. The PCC wishes to maintain and build on 
the momentum gained through the innovations and team 
working that have seen us through the pandemic.

Congregation: A strong, faithful congregation that has 
stayed committed and supportive throughout the pandemic. 
There is an eager desire to bring younger people in to 
widen our net and grow more disciples. There is an all 
age-team that we hope and pray will grow and thrive. The 
church is popular with couples wishing to marry and there 
is an opportunity for outreach to younger adults and a 
strong commitment to outreach amongst the congregation. 
But, the congregation is ageing and we know we need to 
make changes whilst continuing to care for all.

Attenborough is a friendly community with a beautiful 
church and presents an opportunity to grow, expand 
and diversify the congregation. This is a great place to 
practise ministry and you will find a supportive and 
talented team around you, we seek someone who will:

“ Teach the Faith, Love the people” 
 Words from Bishop Roy Williamson to a new young 

vicar as he set off to minister in his first parish.
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The parish, deanery and diocese are looking to appoint 
a person who has 

• A personal devotion to the Lord reflected and rooted 
in prayer and scripture

• A vision for, commitment to, and experience of, 
evangelism and church growth across all ages, 

• An aptitude, experience and gifts in exercising 
strategic leadership, especially towards vision and 
implementing plans for growth 

• Excellent relational gifts, emotional intelligence, 
tenacity and resilience, 

• The ability to discern, develop and deploy the gifts 
of others in mission and ministry 

• The willingness to work with the existing team of 
clergy and laity to build and sustain life-giving teams

• The ability to lead and enjoy a variety of worship and 
musical styles, embracing our current liturgical and 
choral tradition while adding contemporary expressions 

• A commitment to, and expertise for, engaging biblical 
teaching and whole-life discipleship 

• The ability to relate to, and inspire, children, young 
people and young families 

• The capacity to see new missional opportunities and 
implement them 

The post holder will be 

• A visionary leader able to motivate and foster a 
pattern of shared leadership 

• Humble and hopeful, 

• Eager to learn and grow in faith and ministry, naturally 
welcome coaching and mentoring 

• At ease relating to all people in the community 
including those with significant responsibilities in the 
city and county 

The priorities of the role will be. 

• To create a strategy to develop the stages from first 
enquiry through to full participation and integration 
in the church. 

• To grow the church numerically so that it reflects the 
age profile of the parish population 

• To grow significantly the ministry amongst young 
families, their children and young adults 

• To grow a leadership team that reflects a younger 
demographic 

• To instigate and develop new worshipping communities 
or new congregations to reach different people in the 
parish 

Our new vicar

This post is an interim incumbency post offered as a five-year appointment. It is made according to section 29 of 
the Ecclesiastical Offices (Terms of service) Regulations 2009 as amended. As a result, after the initial three years 
there would be a review in consultation with the churchwardens with the expectation that, if the postholder and the 
diocese were content, there would be a further extension of between two and three years maximum. It is possible 
that the post could be made permanent after the six-year period.
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Nottingham South Deanery is a large, densely 
populated multicultural area spreading from relatively 
prosperous suburbs to the west with a tradition of 
strong, independent (largely evangelical) congregations, 
through areas heavily shaped by the presence of the 
Universities of Nottingham and Nottingham Trent, to 
more socially deprived urban areas, Nottingham city 
centre and business areas. The area has a population 
of roughly 200,000 with 21 parishes and 26 Anglican 
churches. As well as ordained leadership, the churches 
have strong lay leadership.

The deanery shares the vision of the diocese to grow 
disciples wider, younger, and deeper and we seek to work 
out that vision in the diverse contexts and churchmanship 
of the deanery. The deanery plays a very significant role 
within the diocese, having the highest church population 
and contributing the largest deanery share (which we 
call ‘giving for ministry’). Attenborough has historically 
met its allocation, which has significantly exceeded its 
ministry costs based on a 0.5 post. We hope that as the 
church grows under new full-time leadership its giving 
for ministry will increase to reflect this. 

Deanery Perspective on the Parish of Attenborough

Within a diverse deanery, Attenborough has a distinctive 
flavour and rural feel due to its proximity to the 
Attenborough Nature Reserve. The population is settled 
which adds to the unique “village” feel. The congregation 
is valued and active within the Deanery. Bordering the 
suburbs of Beeston, Chilwell and Toton it is an attractive 
venue for those seeking the occasional offices of Baptism 
and Marriage. The Deanery would hope that work to 
integrate these enquirers into the worshipping community 
as Christian disciples will continue to be developed.

There are good opportunities for the development of new 
styles of worship, in addition to what is already offered 
and highly valued by the current congregation, and 
wisdom will be needed as change is led and managed.

The Area Dean and the Deanery Leadership Team will 
offer support and encouragement to the post-holder 
and the parish as the objectives of this Transformational 
Change Appointment are worked on and delivered.

Deanery Expectations

The Deanery Leadership Team has identified the deanery’s 
emerging values as:

· We are the people of God and we will act as such

· We unite for the good of each other and the wider 
community

· We see each other as an asset not as competition

· We pray for and encourage one another in the 
mission of God

Deanery Synod generally meets 3 times a year and the 
person appointed would be expected to attend and to 
encourage the parish representatives to take an active 
part. While there is synodical business to be done, we 
focus on equipping churches for mission and ministry. 
Chapter meets around 9 times a year and there is an 
expectation that attending Chapter should be a priority 
for clergy. 

Description of Deanery
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At St Mary’s we have a supportive team of clergy and 
laity:

• Two elderly retired clergy and two who are employed 
in roles part-time elsewhere, all with much experience, 
differing backgrounds and generosity with their time 
and talent. 

• Three trained readers who, again, bring a broad 
experience from a range of perspectives 

 All have been actively involved in leading services, 
bible study and prayer groups; preparing reflections 
and meditations – delivered online, in person and in 
print; and thinking creatively during this period of 
interregnum and pandemic.

• Drawn from across the congregation we have a pool 
of speakers, lesson readers and prayer leaders. Giving 
variety in delivery, this great team of people willingly 
undertake these important roles.

Our Director of Music ensures a variety of music is 
available to suit the different services. He assists the 
service leaders in choosing appropriate music for any 
occasion.

Churchwardens: Our wardens are supported by a good 
team of former wardens who still contribute to the running 
of the church and give the benefit of their experience.

Our Administrator: Barbara Ridout works 12 hours a 
week over four mornings. She is often the first point of 
contact for all sorts of queries and responds with replies 
from incumbent and wardens, produces the notices, 
service books, etc. She also contacts wedding couples, 
the bereaved and parents of those to be baptised to 
invite them to special services or events that might be 
appropriate.

The PCC has twelve elected members so along with 
Deanery Synod reps, a Diocesan rep & Wardens is 
eighteen strong. Members lead and contribute to a 
number of work groups or sub-committees looking at 
various aspects of church life and developing schemes 
to assist in Ministry and outreach. 

There is a strong team of sidespeople / stewards and 
vergers. The team provides a warm welcome to services 
and ensures that everything is in place. Our caretaker & 
cleaner keep everywhere looking well cared for and inviting.    

In “our church life” you will read more about the wide 
range of support and talent working together as the 
church community. Appendix 1 gives a little more detail 
on the ministry team members.

Our people
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Located five miles west of Nottingham, the parish covers 
parts of South West Chilwell and the whole of the village 
of Attenborough. However, the variety of traditions and 
forms of worship in the surrounding area (eg. Toton, 
Long Eaton, Bramcote, Chilwell & Beeston) means that 
the catchment goes far wider than the parish boundary 
as some come in to worship and visit whilst others in 
the parish worship elsewhere.

Within the parish:

There are around 1650 homes, most of which are owner 
occupied. The housing covers a broad spectrum with 
an older village area near to the church, a large estate 
built over the last 30 years on former MoD land and other 
areas of mixed housing linking and adjoining the two. 

A nationally renowned Nature Reserve borders the church 
land and stretches over a mile either side. It has a Visitor 
Centre only a short walk from the church. This along with 
the River Trent, which forms our southern boundary, gives 
a huge area of habitat (former gravel workings) for wildlife 
and a great facility for walking and cycling.

There is a significant and growing commercial area with 
branches of national companies and many small 
businesses – typically garages, manufacturing, offices and 
warehousing. There is a large hotel with leisure facilities, 
retail park and several convenience stores and eateries.

Chilwell School is a secondary school and sixth form 
centre covering years 7 to 13. It was classified “good” 
in its last Ofsted visit in May 2018. There are also two 
private nurseries and a parent-managed pre-school at 
the Village Hall.  

There is a doctors’ surgery, vets and many other services.

The Village Hall is well used, available for use by village 
groups including the church, and hosts a full range of 
events. There are Scout and Guide groups in the parish. 
There are plenty of sports activities, grounds and facilities. 
Playing fields, play grounds, a large village green and 
clubs for bowls, cricket, football, tennis, swimming and 
gyms are all available. 

Just beyond:

Attenborough is sandwiched, with Toton and Chilwell, 
between the towns of Beeston and Long Eaton. Derby 
and Nottingham are easily reached by train or bus with 
frequent regular services. There is no shortage of facilities 
with libraries, shops, etc all available within or near to the 
parish. Nottingham has two universities and this gives rise 
to a significant population of graduates staying on in the 
area. Nottingham University Hospital is a large teaching 
hospital and Regional Trauma Centre, adjacent to 
Nottingham University, and only 3 miles from the parish.

There are several nursing and residential homes with 
which we have links.

Just outside the parish are good primary schools, a 6th 
form college and public schools. There are a number of 
other Church of England, Methodist and Roman Catholic 
churches nearby, along with others such as Oasis, Vineyard, 
Evangelical Free and Cornerstone

Chetwynd Barracks is an MoD site just beyond the parish 
boundary. The church maintains links with the barracks 
and the adjacent Army Reserve centre. We worked 
together on an outreach project surrounding the 2018 
centenary commemorations of an explosion on the site.

Our locality
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With a large garden and views over the church field, 
nature reserve and on towards the hills beyond the 
River Trent the vicarage is in a peaceful setting just a 
short walk from church.

Vale Cottage is set on Church Lane. A Victorian cottage, 
it was extended and modernised in 2001 to bring it up 
to parsonage standards. 

The accommodation comprises:

• Hallway with small study and cloakroom off

• Two reception rooms.

• Kitchen

• Utility

• Access from kitchen to a second hallway, cloakroom 
and large study / family room

• 4 bedrooms, one with ensuite shower room

• Family bathroom

• Double garage and parking for several cars

The Vicarage
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In normal times the church is open every day during 
daylight hours. This allows people to visit for private 
prayer, peace, to look at the history or just to shelter 
from the weather or business of daily life.

Pastoral care is an important element in our life. A group 
of committed individuals keeps in touch with, and visits, 
the sick and elderly.  

Home Groups meet for prayer and Bible study particularly 
during the seasons of Lent and Advent. Open to all, the 
groups are welcoming and informal.

In most years we have candidates for Confirmation and 
members of the ministry team help in the preparation of 
candidates for this significant step in their journey of faith.

An annual wedding preparation morning and lunch is 
held for prospective wedding couples to discuss the 
service and arrangements, hear a range of music and 
meet together.

The 2019 re-ordering at the back of church has enabled 
us to expand our social and outreach activities. The 
church is open one morning a week for both regular and 
occasional visitors to meet for a drink and a chat. Options 
for expanding this to offer afternoon teas and possibly 
café church and lunches were just being investigated 
when the pandemic struck. Lunchtime concerts, an Agape 
supper and Christmas lunch have been held and many 
more such events are planned.

A local coffee bar has been the welcoming informal 
venue for a number of events and it is hoped that these 
will start again post-pandemic.

The Nature Reserve provides an extension to outreach. 
We have organised walks of differing distances 
culminating in a coming together in church for coffee, 
breakfast butties and a few words of Christian 
encouragement. Prayer walks around the churchyard 
are self-guided with a leaflet.

The church organises an annual bazaar in November held 
in the Village Hall and a fete in the summer on the Village 
Green. Both provide an opportunity to involve many people 
from the parish and provide a considerable contribution 
to church funds and community contact. Other social 
events such as a harvest supper, meals, quizzes, afternoon 
teas and coffee mornings are organised – some in aid 

of church funds and others to increase awareness and 
raise funds for our supported charities.

Our skilled flower arrangers are committed to providing 
sanctuary flowers throughout the year. Church festivals 
are marked with beautiful and appropriate seasonal 
decoration. This complements the welcoming feel of the 
well-kept building.  

There is an enthusiastic and willing group of volunteers 
who regularly tend the churchyard and carry out 
maintenance and minor repairs in the church. The group 
also enjoys a break from work and time for a chat and 
fellowship. As a result of this and the policy on repairs, 
the building and grounds are in very good order.

Our active team of bell ringers ensures the bells are rung 
for nearly all main Sunday services, weddings and other 
special occasions. Many are drawn from the congregation 
but we recruit more widely and use the draw of the activity, 
which becomes a service and often a hobby, to bring 
people to the church.

A handbell team meets regularly and plays for local 
groups and churches, performing hymns, carols and 
secular music. 

With the flexibility of the main body and rear rooms the 
church is used for charity concerts, quiet days and 
mission-based activities such as Good Friday children’s 
crafts. The PCC and other church members are always 
looking for opportunities to adapt and better use the 
building to create opportunities to meet the needs of the 
congregation and parish.

The foodbank run by Hope in Beeston is regularly supported 
with donations of food and money. The pandemic meant 
that our usual harvest collection couldn’t take place in 
a service so the doors were opened three times in a week 
and as a result over half a ton of food was donated from 
across the parish and beyond.

Mission Aviation Fellowship benefits from the proceeds 
of a cream tea each year and Leprosy Mission from 
coffee mornings. The Caanan Trust, Salvation Army 
and other charities here and abroad are supported by 
either fundraising events or PCC donations.

Our church life
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Across our range of Sunday and mid-week Services 
our team of clergy and laity offer both traditional and 
more contemporary worship embracing our current 
liturgical and choral tradition. During the pandemic we 
have enjoyed more Celtic liturgies. Locally there are 
churches with many different traditions. We rejoice in 
our evangelical tradition and style of worship and are 
confident that it is what is needed here. We sit in the 
centre of the spectrum of local worship and are glad to 
offer the Word and Love of God in a traditional, but 
flexible, style and environment.

A typical week:

Sunday: Our main service is at 10am. On the first, third 
and fifth Sundays this is usually a Communion from the 
book of Common Worship, then once a month services 
of Morning Prayer (CW) and All Age Worship. This pattern 
varies a little to embrace the main church festivals. Typically 
there is attendance of around 65.

6.30pm – Evening Prayer (BCP), Holy Communion 
(BCP), Hymns of Praise and outreach services

The choir leads the singing at all 10am and 6.30 services.

8am - Twice a month – Communion (BCP)

Midweek: 10am – once a week - Communion (CW). 

With preaching usually based on the scriptures, set for 
the day, St Mary’s can probably be described as Open 

Our worship

Evangelical. As well as our own team of clergy, readers 
and speakers it is a pleasure to welcome guest speakers 
from other churches, our patron (CPAS) and from the 
charities we have links with and support. 

During each month a variety of worship is ensured with 
some aimed specifically at our younger members and 
others are more contemplative. An all-age team has 
recently formed and has provided some engaging and 
thought-provoking reflections and services. 

Music has an important place in our worship. We have 
a robed choir which is affiliated to the Royal School of 
Church Music (RSCM) which leads the singing. Some 
members sing in the annual RSCM festival at Southwell 
Minster. We enjoy a close relationship with Beeston 
Methodist Church and produce joint concerts and augment 
each other for special services. There is a small all-age 
music group which plays for a number of Sunday services 
particularly festivals. There is a wide range of music, from 
traditional to modern, including Taize and Celtic.

One of the attractions of St Mary’s is that the Book of 
Common Prayer is still used for some services. This not 
only applies to those who live locally; but, also to others 
who choose to come here from outside the parish to 
experience the rich language and substance the BCP offers, 
which nourishes their spirituality and their relationship 
with God. 

We offer home Communion to those who are unable to 
attend church for reasons of health.
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Our Vicar retired on 30 April 2020 just after the onset of 
coronavirus. The first lockdown brought challenges 
which were met by the capable team of clergy, readers 
and others working together in an inspiring collaboration. 
Technical, pastoral, liturgical and preaching skills were 
brought together to deliver a variety of high quality 
meaningful on-line, postal, in-church, hybrid and recorded 
reflections and services. 

During the pandemic we have had to close the building 
during three lockdowns, but we moved on-line as soon 
as this happened and when we could we opened for 
private prayer, a Sunday Service (with a booking system) 
– invariably oversubscribed and a weekday Communion. 
Open or closed we relayed our Sunday Service on-line 
(and recorded for those who wished to view later) and 
issued an online “reflection” every week. We also ensured 
our weekly notices and reflections reached those without 
access to technology. 

These can be viewed on our YouTube channel – bit.ly/
attenboroughchurch – and demonstrate the creativity 
and commitment of the team, with several people 
involved in their creation. 

The church in the pandemic

The harvest collection; a recorded Service of Remembrance; 
and an invitation to parishioners to lay stones in memory 
of loved ones throughout November all brought people 
“together”.

We had a full Christmas celebration and the wider parish 
community was fully involved. Our Advent window trail 
had at least one new window revealed each day in the 
village with 27 unique offerings. We gave out 130 
Christingle kits to children who called at the church one 
Saturday morning or via the nurseries and pre-school. 
We toured the whole parish with a float playing carols 
and gave out little gifts (Covid-safe) with a message 
from the church. We had an inspirational outdoor Carol 
Service on 20 December in the churchyard with 120 
people, all safely stewarded and socially-distanced. We 
would love to try this again in normal times with maybe 
300-400. Our Christmas Eve and Christmas Day services 
were fully booked. What was most encouraging was that 
a number of young families and non-regular attendees 
came to the celebrations from both inside and outside 
the parish.

When the Church had to close the people of the Church 
were still active and working together.
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St Mary’s is set on the southern edge of the populated 
part of the parish and adjacent to the popular, well used, 
nature reserve & centre. The lane running immediately 
past the church is not a through route however several 
paths link here. Due to its location the number of people 
passing varies greatly according to the weather – on wet 
dreary days it may be a few dozen, on bright days and 
weekends it probably runs to several hundred. 

The church can be seen from several parts of the parish, 
from across the wider area - either glimpsed between 
houses or growing larger as it is approached along certain 
paths – and is ever present as people walk around the 
nature reserve. It is therefore a highly visible reminder of 
God’s presence. 

The church building is medieval mainly dating to the 
thirteen and fourteenth centuries. Over the last 70 years 
the addition of clergy and choir vestries; a galilee room; 
a room at the base of the tower which can be fully opened 
onto the church; toilets (one is wheelchair accessible); 
unit with sink and water boiler has given greater flexibility 
and scope for a variety of activities during or separate 
from services. 

Most recently (2018/19) a more comprehensive, fully 
equipped, kitchen (normally hidden within an oak housing) 
has been installed. This, along with the removal of the 
four rearmost rows of pews, has given scope for a greater 
variety of activities and outreach. For instance, we had 
just begun a monthly Saturday morning walk around the 
nature reserve followed by bacon/vegan rolls and a hot 
drink afterwards, ending with a short monologue and 
prayer. Unfortunately this was only coming into full use 
as lockdown started. 

As part of the scheme the main boiler was replaced and 
a new wider ramp access from the main body to the 
other rooms was provided. The vestries and other back 
rooms along with the toilets and “old” refreshment area 
have their own heating boiler so can be used for meetings 
and group activities quite economically. Almost all lighting 
has been renewed and employs LED technology to reduce 
maintenance and running costs. 

Our church building

In the main body the majority of seating is in the form of 
cushioned pews with a significant amount of additional 
seating available for larger congregations – up to around 
250. There is provision for wheelchairs and infants’ 
buggies etc.

The large chancel area has fixed choir and clergy stalls. 
The organ is located in the chancel and there is sufficient 
space for a piano and instrumentalists in the same area 
allowing flexibility of styles within a service.

Apart from the sanctuary (due to steps) all areas are 
accessible to wheelchair users. There is an audio 
system with loop for hearing aid users. A scheme to 
provide a full AV system is being progressed as we are 
keen to incorporate more of the multimedia skills 
developed during lockdown within worship and make 
our worship accessible to all.

For many years there has been a policy of carrying out 
work identified at the quinquennial inspections without 
undue delay. The most recent inspection identified no 
urgent major items and just a few smaller issues but the 
draft report has only just been received and is yet to be 
considered. The copper roof covering has been identified 
as needing to be replaced in the relatively near future 
but it is hoped that the healthy fabric fund would be able 
to cover most, if not all, of the cost though this will have 
an impact due to a reduction in investment income. 

The churchyard has a tranquil rural feel. The graves have 
not been uniformly levelled nor the stones moved to the 
boundaries. The main paths to the church are level and 
in good condition. There is a Garden of Remembrance 
for the interment of ashes. Recent years have seen much 
planting of wildlife friendly plants and two sides of the 
church yard are now swathes of colour and character.  
Leading from the churchyard is a grass area, formerly the 
orchard to what is now the vicarage, that can be used for 
small events. On from this are a couple of fields in church 
ownership which are crossed by a flood defence bank and 
currently used to graze ponies.
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The PCC has a desire to bring more people to God 
through making them aware of the church community 
here, inviting and welcoming them in and teaching 
them to know and love Jesus.

We would like to see the use of our building grow to 
make it the heart of the community, open and visited 
throughout the week, so that we are able to help more 
people to learn about God, worship him and work with 
and for him in this area.

We long to see more families as part of our congregation, 
perhaps start a toddler group and make connection with 
the young people of our parish. We would love to find 
ways of being a blessing to our community and touching 

Vision

lives we have not yet reached. We would like to explore 
new ways of worshipping and which would be accessible 
to those who don’t yet come to church. We want to be able 
to help those we welcome to take a step further into faith.

To do these things we need to understand the wider 
community better, improve our outreach communication 
and, as we have through lockdown, develop and deliver 
“non-threatening” accessible activities to bring people in 
and together. We have exceptional resources available in 
our building, churchyard, setting and we have committed 
individuals, teams and ideas.

We are looking for a new leader who will help the PCC 
to draw these aspirations into a Growing Disciples Plan.

The geography of the parish leaves the church on a limb 
in the southern “old village” part of the parish where there 
is something of a traditional view of it being a village asset. 
A main road separates the parish with the newer housing 
being away from the church and rather detached from the 
sense of belonging or ownership. Our challenge is to reach 
everyone wherever they are living or working in the parish.

We need to find ways of reaching younger families many 
of whom are in the housing furthest from the church and 
without a community building in their midst. Not having 
a primary school in the parish is a disadvantage but we 
do have nurseries. Building on existing and creating new 
links is another challenge and opportunity.

We need to rediscover how to reach out to the community 
around us in a way that is attractive and persuasive and 
fits our congregation. In many ways, we are central to the life 
of the village, but need to find ways to be more intentional 
about sharing our faith.  We need the courage to experiment 
with new ways of worshipping and meeting which reach 
people where they are at, and in places where they go.

There is a great opportunity to engage with all our 
community through the inclusion of some more accessible 
worship, with wider appeal, into our mix (pre-pandemic 

Challenges include

of up to 16 worship opportunities a month). The challenge 
is to do this whilst also developing worship opportunities 
for younger members of the church and recognising and 
meeting the need to care for, provide for and take with us 
those who love to worship in a more traditional way and 
value our current liturgical style. We feel that accessible 
worship and traditional worship are not mutually exclusive 
and that a varied but liturgical style of worship should 
continue to be developed.

Taking what we have learned and done through the 
pandemic on into the post-pandemic world with the same 
invention and enthusiasm is going to take commitment 
and energy. We have ideas and people but sometimes 
lack team leaders to take things forward. A challenge for 
the new vicar and the PCC will be to encourage, nurture 
and develop new and younger leaders.

We need to grow our regular income to fund an increased 
parish share.

None of these is insurmountable and the PCC commits 
to working with our new incumbent to rise to the challenges 
and turn them into more disciples and yet more 
opportunities. There are sound foundations to build on.
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St Mary’s finances are on a fairly sound footing. 2020 
was a challenging year and the deficit was in the order 
of £12500. Fortunately, recent giving campaigns have 
encouraged and succeeded in a move to planned 
giving by standing order. This, together with the greater 
use of Gift Aid, has limited the impact of the pandemic 
somewhat. Reserves are expected to be sufficient to 
see us through 2021. There are reserves but these have 
been eaten into in the last few years. 

Our finances

There is a healthy fabric fund which has enabled repair 
and improvement to go ahead. Occasional generous 
donations have enabled schemes to be undertaken 
without undue call on other funds.

Unexamined draft accounts are shown as appendix 2.
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Safeguarding: Our policy complies with Diocesan 
requirements including necessary training and appropriate 
DBS checks. The PCC has appointed a Safeguarding 
Officer with the incumbent, or currently a warden, taking 
overall responsibility.   

Health & Safety: our policy is in line with the sample 
templates supplied by Ecclesiastical Insurance. Fire 
precautions are covered. The PCC has appointed one 
of its number as H&S Officer with the incumbent, or 
currently a warden, taking overall responsibility.   

Weddings: We welcome all prospective couples who 
have a qualifying connection

Baptism: All applications are welcomed. 

We view all occasional offices as opportunities for 
mission and outreach.

Communion: Everyone is welcome to take part in the 
service, and to either take communion or receive a 
blessing.

Our policies

Parish Share: For many years we have had a policy of 
paying parish share in full and on time. On occasion, in 
recent years, we have contributed a little extra to assist 
when the deanery was attempting to rebalance the 
contributions it needed.

Charitable Giving: The PCC routinely reviews the charities 
it supports and, in line with inflation, increases the amount 
given in donations.

Churchyard and Garden of Remembrance: The churchyard 
is closed for burials but there is a policy on Burial of Ashes, 
provision of associated plaques and entries in the Book 
of Remembrance in church.

Priests (Ordination of Women) Measure: St. Mary’s has 
been served by ministry from both men and women. We 
fully support the ordination of women and their equality 
with men within the church. The Parochial Church Council 
would wish to see the best person appointed to the 
position of Vicar, irrespective of gender.
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Rev. Dawn Glen

Dawn has been our lead on Worship 
matters throughout the pandemic and 
interregnum. She has worked closely with 
the ministry team providing innovative 
ideas to maintain and broaden our 
outreach. Dawn joins in many aspects of 
Ministry having produced and delivered 
sermons and reflections and worked 
on many behind-the-scenes activities 
including developing our suite of shortened 
services for live and on-line use. 

In normal times Dawn has taken funerals 
and weddings and was involved in all 
aspects of worship. Fitting all this 
alongside her job as Director of Studies 
in Derby Diocese.

Canon Anthony Thiselton

Anthony is a retired minister and 
theologian who contributes in many ways 
delivering sermons including recorded 
and by Zoom throughout the pandemic. 
He regularly leads and joins bible study 
groups. Through the pandemic he has 
prepared Reflections and study materials 
to be sent out by email and post for 
individual use or as the basis for Zoom 
group discussion and meditation.  

His background is as Emeritus Professor 
at Nottingham University and Canon 
Theologian at Leicester and Southwell. 
He was on the Doctrine Commission 
for fifteen years, was ordained in 1960, 
and was formerly Principal of St John’s 
College, Durham.

Rev. David Bignell

David has spent 40 years in ministry. 
He spent several years working with 
Christian Aid in Pakistan and Belize 
before being ordained in this diocese. 
He has subsequently ministered 
entirely in this diocese in three different 
parishes. He leads Bible study groups, 
preaches and presides at Communion 
services when required. He has also 
officiated at weddings and funerals. He 
and his wife have 7 children, 16 
grandchildren and 3 great grandchildren 
which keeps him firmly in touch with 
the modern world.

Rev. Tim Hull

Tim is severely dyslexic but has 
overcome his disability to become an 
accomplished preacher, teacher, writer 
and musician. Formerly at St John’s 
College he now teaches at Queen’s 
College, Birmingham. His first book 
was published last year. He runs a 
successful YouTube channel on which 
he interviews famous theologians such 
as Rowan Williams. He is a talented 
musician and does a lot of recording, 
some of which has been used in our 
Reflections. He regularly preaches and 
contributes reflections.

Charlie Barber 

Charlie worked in publishing sales for 
over thirty years, latterly for a Christian 
publisher. He has been a Reader for 
twenty six years and has been a Diocesan 
Synod lay representative for several 
years. He regularly leads services and 
his sermons are scripturally based, often 
with some insightful personal anecdotes. 
He is involved with administering home 
Communion and is currently exploring 
a calling for funeral ministry. He is a 
member of our Communications group 
and has a deep commitment to spreading 
the Gospel. He stays fit by enjoying real 
ale, red wine and good coffee.

Malcolm Brookbanks 

Malcolm is a regular preacher and leader 
of services, prayer and bible study, 
Malcolm has a Methodist background. 
He had two periods serving as a ‘Steward’ 
and had a circuit role for Social 
Responsibility. He taught in the Sunday 
School and led one of the house groups 
on a weekly basis.

After moving to St Marys, in 2000, Malcolm 
was invited to lead the intercessions on 
occasions and for a number of years 
served on the PCC. Subsequently he 
trained for Reader ministry and was 
licensed in 2006. He has taken on a 
number of roles and activities, having led 
a preparation course for people seeking 
to be confirmed and for a couple of years 
a fortnightly house group. For three 
years he was also a Churchwarden – a 
position he feels privileged to have held. 

Appendix 1. Meet the team
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Alistair Langton 

Alistair has been a Licensed Reader 
with Southwell and Nottingham since 
2018. He has been a member of St 
Mary’s church since about 2000, sings 
in the choir and plays the guitar when 
needed in church services.

Alistair is a trained teacher and qualified 
Youth Worker who has recently retired 
after 21 years employed as Diocesan 
Youth Officer for Derby Diocese. He is 
still passionate about working with 
young people and heads up the All-Age 
service team at St Marys. 

He enjoys leading services, preaching 
and co-ordinating mission focused 
opportunities which build links with the 
local community. He still volunteers for 
the Mission and Ministry team in Derby.

He is also an active member of the 
local theatre scene, regularly performing 
for LEOS Musical Theatre Group and 
the Arcade Players.

Malcolm Batchelor

Malcolm is our Director of Music, 
organist and choir master. From being 
a chorister at 8 years and now directing 
choirs, instrumentalists and music 
groups in worship, he brings a range of 
expertise and skills to the role of Director 
of Music. Having been alongside many 
developments in worship including 
changes to liturgy and styles of worship 
he is able to encourage and develop 
musicians supporting worship. He has 
worked with mature musicians as well 
as nurturing young and new talent. He 
has composed and arranged music for 
use in worship, is enthusiastic in the use 
of music to enhance worship and actively 
promotes collaboration with musicians 
from other local churches. He is a 
committed Christian, occasionally leads 
intercessions and serves on the PCC. 
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Appendix 2. Accounts
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